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Decision of the Management Board 32/2021/MB Q

ON AMENDING DECISION 23/2021/MB ON THE CEPOL DRAFT SINGLE -}) CEPOL
PROGRAMMING DOCUMENT 2023-2025 S ERTOREEmT A
Effective from 21 December 2021

THE MANAGEMENT BOARD,

Having regard to Regulation (EU) 2015/2219 of the European Parliament and
of the Council of 25 November 2015 on the European Union Agency for Law
Enforcement Training (CEPOL) replacing and repealing Council Decision
2005/681/JHA! (hereinafter ‘CEPOL Regulation’) and in particular Article
9(1)(a) and Article 18(2) thereof,

Having regard to Decision 23/2021/MB on the CEPOL Single Programming
Document 2023-2025,

Having regard to Decision 39/2017/MB on amending MB Decision 05/2016 on
the rules of procedure of the Management Board of the European Union Agency
for Law Enforcement Training (CEPOL), and in particular Article 9 thereof on
the written procedure,

Having regard to Decision 13/2019/MB on the CEPOL Financial Regulation and
repealing Decision 01/2014/GB, adopted on 22 May 2019.

Whereas:

(1) During the consultation procedure with MB, a comment was made with
regards to reflecting the role of CEPOL in coordinating the training in
EMPACT areas;

(2) Following amendment procedure of SPD 2021-2023, respectively of
SPD 2022-2024, the resulting further changes in budget and HR figures
should be also reflected in SPD 2023-2025 to ensure consistent data
across multi-annual planning documents.

HAS ADOPTED THIS DECISION
Article 1

Amended SPD 2023-2025 shall include one paragraph about the role of
CEPOL in coordinating the Common Horizontal Strategic Goal of ,Capacity
building through training, networking and innovation” in all EMPACT areas as
suggested by the Council.
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Amended SPD 2023-2025 shall also include updated 2021 and 2022 budget
and HR related figures in line with latest available data®

As a consequence, parts related to resource planning — with the following
sections in particular — shall be amended accordingly:

o Section II.2 Human and financial resources - outlook for years 2023 —
2025
o Annexes related to human and financial resources (Annex Il, I, IV)

Article 1

The amendments to the Single Programming Document 2023-2025 as annexed
to the present Decision are hereby adopted.

Avrticle 2

This present Decision shall take effect on the date of its adoption.
Done at Lisbon, on 22 December 2021

For the Management Board
<< Signature on file >>

Mr José Leitdo
Chair of the Management Board

2 Draft MB Decision 30/2021/MB on amended SPD 2021-2023 and Draft MB Decision
31/2021/MB on amended SPD 2022-2024

© CEPOL 2016 TE.GOVE.001-1, 07/07/2016
Proprietary document. Printed copies are not controlled.

Confirm revision status. Page 3 of 3



